
PAGE 1 OF 3                   14-028-A-AIR                                                                                                                                                                              

THE INDIANA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER.  ALL APPLICANTS WILL BE GIVEN CONSIDERATION WITHOUT REGARD 

TO RACE, COLOR, CREED, RELIGION, NATIONAL ORIGIN, GENDER, OR ANY OTHER NON-MERIT FACTOR.  

 

 

  JOINT FORCES HEADQUARTERS-INDIANA 

   AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR) 

                                        

       Open 
 

ANNOUNCEMENT NO. DATE ISSUED CLOSING DATE 

14-028-A-Air 25 March 2014 8 April 2014 

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & 

GRADE 

SALARY RANGE 

122d AMXS/MXAA Fort Wayne, IN N/A SMSgt 

POSITION TITLE PDCN MINIMUM MILITARY 

GRADE 

MAXIMUM MILITARY 

GRADE 

Production Superintendent TBD E-7/MSgt E-8/SMSgt 

COMPATIBLE MILITARY ASSIGNMENT 

Air Force Specialty Code (AFSC) 2AXXX, 2WXXX 

PERMANENT CHANGE OF STATION (PCS) FUNDING 

FUNDS MAY BE AVAILABLE 

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION 

 Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the 

potential for follow on tours. 

 IAW ANGI 36-101, follow on tours for members with at least 20 years of TAFMS will be approved in 1-2 

year increments. 

 Open to Females 

 Promotion to SMSgt will be contingent on the availability of a control grade 

 

DUTIES AND RESPONSIBILITIES 

Responsible for the total squadron maintenance program, manages the overall direction of the maintenance effort, 

and enforces safe maintenance practices. In addition, responsible for identifying, assembling and managing 

critical equipment items. Priority is placed on aircraft supporting operational requirements, scheduled and 

unscheduled aircraft maintenance, and aircraft used for maintenance and/or operations training. The focus is on 

aircraft generation in order to meet mission requirements. Incumbent has maintenance authority on airworthiness 

of aircraft based on knowledge of aircraft systems and safety of flight concerns. Ensures that a pilot pickup is 

accomplished for critical parts in order to expedite repairs of Not-Mission-Capable aircraft that receive the 

highest priority and depends on the critical need for the aircraft and its return to service. May verify Mission 

Capable (MICAP) requisitions. 

Participates in establishing the monthly and weekly maintenance plans. Attends the daily maintenance planning 

meetings for the purpose of incorporating unscheduled maintenance into the weekly and daily maintenance plans. 
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Evaluates workload requirements and makes changes to aircraft utilization schedules as required. Takes prompt 

and decisive action to make on-the-spot adjustments to maintenance repair priorities necessitated by unscheduled 

maintenance requirements. 

Controls and coordinates maintenance activity on the flightline. Monitors aircraft maintenance in progress and 

evaluates estimated completion time against scheduling and planning requirements. Anticipates problems and 

directs changes of flightline activities in ordertomeetmission schedules. 

May be required to coordinate with supervisors.to select workers and assign tasks to be performecL When 

necessary, initiates action to resolve personnel shortages and coordinates requirements with the Maintenance 

Operations Center (MOC). Reviews work in progress or upon completion for compliance with policies and 

procedures. Ensures utilization of proper tools and equipment and adherence to technical data in performance of 

maintenance. Determines methods necessary to meet mission requirements including authorizing and directing 

cannibalization on assigned aircraft. Cannibalization actions will be coordinated with the MOC and Supply. 

Ensures aircraft status is accurately reported in accordance with Air Force instructions, reports, and applicable 

supplements. Works closely with the expediter and MOC to ensure that actual aircraft status matches the aircraft 

status reported in the automated reporting system. 

Understands, executes, and coordinates specific disaster control duties including the provisions contained Air 

Force instructions, with regard to movement of aircraft, support equipment, and evacuation of flightline 

personnel. Decisions will be made based on safeguarding personnel first, followed by protecting aircraft, 

equipment, and other resources. Maintains a current on-base disaster map with cordon overlay and appropriate 

checklists for use during disasters or exercises. 

Performs other duties as assigned.  

Incumbent may be required to prepare for and support the mission through the accomplishment of duties 

pertaining to military training, military readiness, force protection and other mission related assignments 

including, but not limited to, training of traditional Guard members, CWDE/NBC training, exercise participation 

(ORE/ORl/UCI/MEI/OCl/I G, etc.), mobility exercise, FSTA/ATSO exercise participation, SABC training, 

LOAC training, weapons qualification training, participation in military formations, and medical mobility 

processing within the guidelines of NGB/ARNG/ANG/State/TAG rules, regulations and laws. These tasks have 

no impact on the classification of this position and should NOT be addressed in any technician’s performance 

standards. 

GENERAL EXPERIENCE  

Knowledge is mandatory of: electrical and mechanical principles applying to aircraft and SE; concepts and 

application of maintenance directives; maintenance data reporting; interpreting and use of maintenance data 

reports and technical orders; Air Force supply procedures; resource management; and proper handling, use, and 

disposal of hazardous waste and materials. 

OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT 

-Once selected and assigned, AGR members must remain in the position for a minimum of twenty-four (24) 

months. 

-Applicants must meet requirements of ANGI 10-248, Air National Guard (ANG) Fitness Program. 
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-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to 

complete AGR Tour. 

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching 

mandatory separation date (age 60). 

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies 

(UTA), exercises, and periods of annual training. 

-Current Technician employees that enter into the AGR program will be separated (or given the option of 

entering LWOP) from their Technician employment on the day prior to the AGR status effective date. 

-Security Clearance: Applicants must have or be eligible to obtain a SECRET security clearance.   

-Medical/Physical:  Applicants must meet any medical standards or physical requirements designated for the 

position. 

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition 

of employment. 

-Vice: Beam 

APPLICATION PROCEDURES 

Interested applicants may apply for this AGR vacancy by submitting all of the following: 

-Complete and SIGNED NGB Form 34-1. 

- Applicants MUST submit CURRENT fitness assessment.  

-Current Record Review Listing (RRL-RIP).  Contact your local Military Personnel Flight (MPF) or visit the 

Virtual MPF. Applications must be delivered, Faxed, emailed or mailed to the Joint Forces Headquarters Indiana 

Human Resource Office and MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT 

LATER THAN 1600 HOURS ON THE CLOSING DATE OF THIS ANNOUNCEMENT. 

- Incomplete application packets will NOT be considered for further review. If emailed, please submit all 
documents combined into ONE PDF attachment, if possible. 

POC is SSG Siefferlen: 317-247-3300 EXT: 3390, DSN 369-2300 EXT: 3390. 

Applications must be delivered, emailed, or mailed to the Joint Forces Headquarters of Indiana Human Resources Office and must be 
received no later than 1600 hours on the closing date of this announcement.  DO NOT CALL HR in regards to board times/dates.  
HR will notify you if you are selected.  Mailing address: Joint Forces Headquarters of Indiana, ATTN: Human Resources Office, AGR 

Branch, 2002 South Holt Road, Indianapolis, IN 46241-483, Email:  ng.in.inarng.mbx.mdihrweb@mail.mil    Original signature 

will be required for EMAILED copies at the time of the interview. 

Selecting Official: Richard L. Stroh, CMSgt, 122 AMXS/AA, Fort Wayne, IN  DSN: 778-3242  
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